Time is the essence for them.

12-18 month time limit before source can be used.

I suggested WW.com could have right of first refusal.

What happens if WW.com says yes to “right of first refusal” but pockets technology.

What counts is intention of operating agreement. “Our Interpretation is you lose two thirds of investment as we have sweat equity.”

I challenge any member of WW.com to work harder than me on good of company

Moving to FSU is best thing I could do for them

“Sweat equity” They are paid 100% to do work they are NOT doing – does not seem reasonable.

They agreed I should do research. I discussed this in detail at start of year and Marek agreed that was an important contribution and they recognized my contribution.

They agreed I should leave Syracuse – I was forced to do this now because of University

I surely sweated blood to keep NPAC alive and fund WW.com

I also had many key ideas and even some software

I offered everybody jobs at FSU and negotiated with FSU for this opportunity

Interpretation of my email marginal as obviously they have damaged my fiscal stake

Note my email motivated by desire to help WW.com so I could sign H1 visa requests

They have damaged SU and Government by discouraging my participation

They have damaged government by working less on deliverables and so reneging on contract. Instead they are working on company business with government equipment

Their actions are justified by nothing I have done and represent an attempt to remove me without cause.

Marek is sincere but paranoid

Rest of Polish types are totally under his influence

Marek trusts nobody except himself

Roman says likes working at Syracuse. Salary (with Tuition) good

Not very interested in DoD work

